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Work-Family Conflict and Family-Friendly Policies for Working Women in India
Dr. Gunjan Mishra 2021-05-04 In India, labour market is changing very
rapidly. With this the workplace culture is also changing. The capitalist
work culture is also affecting the socio-cultural status of Indians. At the
capitalist workplace, employees are working like machine. The work culture
is now marked by high payments, great perks and incentives as well as other
facilities. However, the negative aspect of this culture is seen in long
working hours, less family bonding, neglect of family responsibilities,
difficulty in taking care of children, health issues at early age and
increased stress and anxiety. There are several studies showing that
capitalist work place is affecting not only the labour but also the culture
market. It is creating difficulty in balancing work with family. The
respective roles to be played within the workplace and the family has spill
over each other. Work has entered the homes of several working people, who
find it difficult to cope with the dual responsibility of work and family
life. The present work is aimed at exploring the work family conflict faced
by Indian working women in the current scenario.
Organizational Behavior Challenges in the Tourism Industry
2019-12-27 Improving positive and reducing negative organizational behaviors
in businesses are important in terms of organizational success as this will
lead to an increase in employee organizational commitment and job
satisfaction. Considering that the tourism industry has such a dynamic
structure, it is obvious that behavioral issues in the industry need to be
scrutinized. Organizational Behavior Challenges in the Tourism Industry is a
collection of innovative research that aims to explore relevant theoretical
frameworks in terms of organizational behavior issues and provides the
opportunity for tourism organizations to understand their employees’
behavior. While highlighting topics including emotional labor, deviant
behavior, and organizational cynicism, this book is ideally designed for
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hotel managers, tour directors, restaurateurs, travel agents, business
managers, professionals, researchers, academicians, and students.
The Oxford Handbook of Work and Family
Tammy D. Allen 2016-05-17 The Oxford
Handbook of Work and Family examines contemporary work-family issues from a
variety of important viewpoints. By thoroughly examining where the field has
been and where it is heading, this important volume offers razor-sharp
reviews of long-standing topics and fresh ideas to move work-family research
and practice in new and necessary directions. In providing comprehensive,
interdisciplinary, cross-cultural, and cross-national perspectives, Tammy D.
Allen and Lillian T. Eby have assembled a world-class team of scholars and
practitioners to offer readers cutting-edge information on this rapidly
growing area of scientific inquiry. The Handbook also includes reviews of
historically under-studied groups and highlights the important role that
technology plays in shaping the work-family interface, the potential
contribution of neuroscience to better understanding work-family issues, the
ways in which work-family scholarship and practice can be enhanced through
theoretical perspectives, and the use of social media to translate important
research findings to the public. The Oxford Handbook of Work and Family is a
roadmap for moving work-family scholarship forward, while also providing
rich descriptive accounts of how major organizations have been able to turn
research findings into effective evidence-based policies and practices to
help adults better manage both work and family responsibilities.
Handbook of Work Stress
Julian Barling 2004-09-22 Questions about the
causes or sources of work stress have been the subject of considerable
research, as well as public fascination, for several decades. Earlier
interest in this issue focused on the question of whether some jobs are
simply more inherently stressful than others. Other questions that soon
emerged asked whether some individuals were more prone to stress than
others. The Handbook of Work Stress focuses primarily on identifying the
different sources of work stress across different contexts and individuals.
Doctors: Their Wellbeing & Stress (Cost of Employment: Case of Medical
Professionals)
Prof. Dr. Rajendra Singh Rajput
An Introduction to Contemporary Work Psychology
Maria C.W. Peeters
2013-12-16 This is the first comprehensive overview of work psychology, with
coverage of classic models, current theories, and contemporary issues
affecting the 21st-century worker. Examines the positive aspects of
work–motivation, performance, creativity, and engagement—instead of focusing
only on adverse effects Edited by leaders in the field with chapters written
by a global team of experts from the US, UK, Europe, and Australia Discusses
topics such as safety at work, technology, working times, work-family
interaction, working in teams , recovery, job demands and job resources, and
sickness absence Suitable for advanced courses focused on work psychology as
a sub discipline of work and organizational psychology Didactic features
include questions for discussion, boxes with practical applications, further
reading sections, and a glossary
The Work-Family Balance in Light of Globalization and Technology
Nuria
Chinchilla 2017-08-21 Technology is changing the way we integrate work and
family life today. In an age in which information technology has brought the
promise of autonomy and control by allowing asynchronous communications; in
which work systems have enabled people to work from various times and in

various locations; and in which work and non-work boundaries have as a
result been blurred, the work and family interface needs to be reconsidered.
This collection is the result of a careful selection of articles presented
at the Sixth International Conference for Work and Family organized by the
International Center for Work and Family at IESE Business School, Spain. It
has a clear focus on technology, managers, globalization, and gender, and
contributions analyse the state of affairs in Africa, the Middle East, Asia,
Europe, and North America. The chapters here offer innovative approaches to
how technology, globalization, managers and gender issues are affecting the
dynamics of work and family balance around the world. As such, the book will
help practitioners and academics to make better decisions, to stay up to
date on current developments, and to think critically about these
fascinating and complex topics.
Managing Work-Life Balance in Construction
Helen Lingard 2009-04-09 Work in
the construction industry is particularly tough. It demands excessively long
hours and frequent weekend work. Other characteristics are particularly
marked, such as re-location, job insecurity and distinctive behavioural
patterns, which negatively affect employees’ personal lives further.
Work–life balance has emerged as one of the most pressing management issues
in the 21st century. For construction managers dealing with traditional
models of work and rigid work schedules, the issue may be especially
difficult to manage, and yet the work–life balance is now recognised as an
issue of strategic importance to the construction industry. It is critical
to the construction industry’s continued ability to attract and retain a
talented workforce, and it is also inextricably linked to organizational
effectiveness and employees’ well-being. This book presents the argument for
the management of work–life balance in the construction industry. It maps
the changes to the workforce demographic profile and the changing
expectations relating to work and personal life that occurred during the
second half of the 20th century. Legal imperatives for managing work–life
balance are set out. It also presents work–life balance theory and discusses
the practical implications of research, along with extensive empirical data
collected from the industry. Lastly, practical advice is provided about what
construction organizations can and should do to manage work–life balance.
This provides a unique guide to a key issue.
Advances in Business, Management and Entrepreneurship
Ratih Hurriyati
2020-01-06 The GCBME Book Series aims to promote the quality and methodical
reach of the Global Conference on Business Management & Entrepreneurship,
which is intended as a high-quality scientific contribution to the science
of business management and entrepreneurship. The Contributions are the main
reference articles on the topic of each book and have been subject to a
strict peer review process conducted by experts in the fields. The
conference provided opportunities for the delegates to exchange new ideas
and implementation of experiences, to establish business or research
connections and to find Global Partners for future collaboration. The
conference and resulting volume in the book series is expected to be held
and appear annually. The year 2019 theme of book and conference is "Creating
Innovative and Sustainable Value-added Businesses in the Disruption Era".
The ultimate goal of GCBME is to provide a medium forum for educators,
researchers, scholars, managers, graduate students and professional business

persons from the diverse cultural backgrounds, to present and discuss their
researches, knowledge and innovation within the fields of business,
management and entrepreneurship. The GCBME conferences cover major thematic
groups, yet opens to other relevant topics: Organizational Behavior,
Innovation, Marketing Management, Financial Management and Accounting,
Strategic Management, Entrepreneurship and Green Business.
Predicting Work-family Conflict Via Perceived Involvement and Overload in
Work and Family Domains
Nahren Mariem Ishaya 2006
Overloaded?
Lisa J. Brasdovich 2016 Work-life balance is becoming a popular
topic within organizations as no employee wants to endure work-family
conflict. Research has been trying to understand what can impact work-family
conflict. To increase knowledge about work-family conflict this study
examined how role overload can impact different groups of people depending
upon work schedule, parental status, and activity during commute. The data
were collected through two surveys posted on Amazon's Mechanical Turk. In
total, there were 192 respondents. Results found that an interaction was
present between an employee's work schedule and the child's status as a
student to significantly predict the time the employee is able to spend with
the child. Employees with a compressed work week are able to spend more time
with children than employees without a compressed work week. Further, when
an employee has a compressed work week they are able to spend more time with
children when their children are not in school compared to when children are
in school. Additionally it was found that level of depletion after the work
day significantly predicts one's work-family conflict. The findings of this
study can help future researchers improve their knowledge on what can impact
one's work-family conflict. The findings will also help organizations
understand work-family conflict better. Organizations may become more
willing to consider offering employees alternative work schedules and
activities to allow employees to replenish resources before the start of the
workweek and after their workday is over.
Handbook of Hospitality Human Resources Management
Dana V Tesone 2008-09-10
Handbook of Hospitality Human Resources Management is an authoritative
resource comprising an edited collection of papers, which review and discuss
this crucial aspect of hospitality, whilst illustrating how theories and
concepts can be applied to the hospitality industry. Written by
internationally recognized practitioners and academics, this book provides
thorough reviews and discussions. The depth and coverage of each topic is
unprecedented. A must-read for hospitality researchers and educators,
students and industry practitioners.
Stress and Work
Satish Pandey 2013-06-30 Stress and Work focuses on the
problem of stress from various angles and perspectives and provides
empirical findings relevant to different occupational settings. It provides
comprehensive research literature, which has been divided along the
following theoretical perspectives: Occupational Stress and Burnout;
Work–Family Conflict and Stress; Positive Stress Management; and Stress and
Spirituality. This volume will be a resource-book for researchers and
practitioners of management, psychology, sociology, and behavioral sciences.
The prospective reader of human society and human nature will find this
volume to be of immense utility.
Handbook of Mental Health in the Workplace
Jay C. Thomas 2002-08-15 A

reference tool to assist researchers and academics in the fields of
occupational psychology and human resource management. It includes papers
from expert contributors that provide the latest research and up-to-date
developments in this area.
Proceedings of IAC 2020 in Budapest
Group of Authors 2020-03-13
International Academic Conference on Teaching, Learning and E-learning
International Academic Conference on Management, Economics and Marketing
International Academic Conference on Transport, Logistics, Tourism and Sport
Science
Passion for Work
Robert J. Vallerand 2019-05-31 Passion is a pervasive
concept in the work domain. Workers aspire to be passionate in the hope of
finding meaning and satisfaction from their professional life, while
employers dream of passionate employees who will ensure organizational
performance. Does passion for work matter ? Does passion invariably bring
about the anticipated positive outcomes or is there a darker side to passion
for work that can also lead to negative outcomes for individuals and
organizations? The goal of this book is to address these issues. This volume
reviews major theories of work passion, focusing specifically on the
dominant theory: the Dualistic Model of Passion. This theory distinguishes
between two types of passion-harmonious and obsessive- and their associated
determinants and consequences. This volume provides a comprehensive
understanding of passion for work by addressing the origin of the concept
and its theoretical issues: how can passion for work be developed, what are
the consequences to be expected at the individual and organizational levels,
and how can passion for work shed new light on contemporary issues in the
workplace. Passion for Work: Theory, Research, and Applications synthesizes
a vast body of existing research in the area, provides insights into new and
exciting research avenues, and explores how passion for work can be
cultivated in work settings in order to fulfill both workers' and employers'
hopes for a productive and satisfying work life.
Handbook of Work-Family Integration
Karen Korabik 2011-04-28 In today's
industrialized societies, the majority of parents work full time while
caring for and raising their children and managing household upkeep, trying
to keep a precarious balance of fulfilling multiple roles as parent, worker,
friend, & child. Increasingly demands of the workplace such as early or late
hours, travel, commute, relocation, etc. conflict with the needs of being a
parent. At the same time, it is through work that people increasingly define
their identity and self-worth, and which provides the opportunity for
personal growth, interaction with friends and colleagues, and which provides
the income and benefits on which the family subsists. The interface between
work and family is an area of increasing research, in terms of understanding
stress, job burn out, self-esteem, gender roles, parenting behaviors, and
how each facet affects the others. The research in this area has been widely
scattered in journals in psychology, family studies, business, sociology,
health, and economics, and presented in diverse conferences (e.g., APA,
SIOP, Academy of Management). It is difficult for experts in the field to
keep up with everything they need to know, with the information dispersed.
This Handbook will fill this gap by synthesizing theory, research, policy,
and workplace practice/organizational policy issues in one place. The book
will be useful as a reference for researchers in the area, as a guide to

practitioners and policy makers, and as a resource for teaching in both
undergraduate and graduate courses.
The Work-Family Interface in Global Context
Karen Korabik 2017-04-07 Based
on a sweeping, ten country study, The Work-Family Interface in Global
Context comprises the most comprehensive and rigorous cross-cultural study
of the work-family interface to date. Just as work-family conflict is
associated with negative consequences for workers, organizations, and
societies, so too can the work and family domains interact positively to
enhance or enrich one another. Drawing on qualitative, quantitative, and
policy-based data, chapters in this collection explore the influence of
culture on the work-family interface in order to help researchers and
managers understand the applicability of work-family models in a variety of
contexts and further conceptualize work-family interactions through the
development of a more universal knowledge. Members of the Project 3535 Team:
Karen Korabik, University of Guelph, Canada. Zeynep Aycan, Koç University,
Turkey. Roya Ayman, Illinois Institute of Technology, USA. Artiawati,
University of Surabaya, Indonesia. Anne Bardoel, Monash University,
Australia. Anat Drach-Zahavy, University of Haifa, Israel. Leslie B. Hammer,
Portland State University, USA. Ting-Pang Huang, Soochow University, Taiwan.
Donna S. Lero, University of Guelph, Canada. Tripti Pande-Desai, New Delhi
Institute of Management, India. Steven Poelmans, EADA Business School,
Spain. Ujvala Rajadhyaksha, Governors State University, USA. Anit Somech,
University of Haifa, Israel. Li Zhang, Harbin Institute of Technology,
China.
The SAGE Handbook of Industrial, Work & Organizational Psychology, 3v
S Ones 2017-12-14 The second edition of this best-selling Handbook presents
a fully updated and expanded overview of research, providing the latest
perspectives on the analysis of theories, techniques, and methods used by
industrial, work, and organizational psychologists. Building on the
strengths of the first edition, key additions to this edition include indepth historical chapter overviews of professional contexts across the
globe, along with new chapters on strategic human resource management;
corporate social responsibility; diversity, stress, emotions and mindfulness
in the workplace; environmental sustainability at work; aging workforces,
among many others. Providing a truly global approach and authoritative
overview, this three-volume Handbook is an indispensable resource and
essential reading for professionals, researchers and students in the field.
Volume One: Personnel Psychology and Employee Performance Volume Two:
Organizational Psychology Volume Three: Managerial Psychology and
Organizational Approaches
Psychology Serving Humanity: Proceedings of the 30th International Congress
of Psychology
Saths Cooper 2014-06-27 This is the first of two volumes
collecting the key proceedings of the 30th International Congress of
Psychology, the first to be held in Africa in the 123 years of its history.
The theme of the conference was "Psychology Serving Humanity", a recognition
of psychology's unfulfilled mission in the majority world and a reflection
of what that world requires from psychology. Mainstream Psychology finds its
largest number of exponents and leading personalities in the high income
countries of the global West. The Other Psychologies, referred to by
different names, are scattered across the rest of the world. Some of the
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names of these other forms of Psychology include indigenous Psychology. The
main driver of indigenous and other forms of non-mainstream Psychology is
the endeavour to embed the discipline in the dynamics of local societies.
Psychology has entered an interesting era, however. While the dominant
philosophy underpinning the discipline remains Western, Psychology in the
majority world in 2000s may have reached a tipping point. It took over a
hundred years but the 2004 and 2012 International Congresses of Psychology
held in China and South Africa heralded a newfound possibility for the
discipline. There is an opening of the field to potentially new thought and
forms of the practice of Psychology. These proceedings are published in the
hope that all psychologists, especially those located in well-resourced
institutions in the West, confront the divided reality that characterizes
Psychology so as to creatively consider the opportunity opened up by the
growing field at the peripheries. Care was taken when assembling both
conference and proceedings to ensure that the entire international
psychological community was represented. Volume One contains contributions
to Majority World Psychology. Volume Two contains contributions to Western
Psychology.
Coping, Personality and the Workplace
Alexander-Stamatios Antoniou
2017-05-15 How an individual responds to crises and critical incidents at
work, both immediately and subsequent to the event, is heavily influenced
both by personality characteristics and their use of coping strategies.
These can, in turn, be affected by levels of education, gender and even the
profession within which the individual is working. Coping, Personality and
the Workplace offers theory, research and practice on our ability to cope
with dangerous situations, critical incidents or other work crises. The
chapters include perspectives on social and health habits and risks; gender
and age differences as well as a range of different sources of threat:
financial, psychological and physical; those within and outside the
individual’s control; immediate and chronic. For organizations, this
collection provides help and advice to build into employee safety and
support programmes; for policy makers, a sense of the emerging sources of
risk related to occupational health and for researchers, an anthology of
original applied research from some of the leading authors in three
continents.
Encyclopedia of Human Ecology: A-H
Richard M. Lerner 2003 Examines the way
people interact with both natural and man-made environments from many
aspects of study, including biology, psychology, sociology, and
environmental science.
Leading to Occupational Health and Safety
E. Kevin Kelloway 2017-01-25
Leading to Occupational Health and Safety brings together prominent
researchers to explore the pervasive roles that leaders play in determining
the health, safety and mental well-being of employees in organizations. The
first text to directly link organizational leadership behaviours with health
and safety outcomes, covering theory, research and evidence-based best
practice Argues that a leader’s impact can be far more far-reaching than is
commonly realized, and examines the effects of leadership on safety,
physical wellness and wellbeing, and psychological wellbeing Explores the
theoretical underpinnings of effective leadership styles and behaviors, and
advances both research and practice in order to encourage better leadership

and healthier, safer organizations Features contributions from
internationally known and respected researchers including Sharon Clarke,
Kara Arnold, Fred Luthans, Ståle Einarsen, Julian Barling, and Emma
Donaldson-Feilder
Work-Life Balance
Fiona Jones 2013-04-15 What are the effects of conflict
between home and work? Does work stress affect those who live with you? In
the rapidly changing modern work environment, time pressures seem ever
increasing and new technology allows work to be conducted any time and
anywhere. These are just two of the factors that make it more and more
difficult for working men and women to integrate work and home life.
Consequently, there is a need for flexible and innovative solutions to
manage the work-home interface. Work-Life Balance: A Psychological
Perspective presents up-to-date information on work-home issues, including
the latest research findings. The book’s emphasis is strongly psychological,
with a focus on practical solutions, and includes chapters which deal with
psychological issues such as the conflict between work and family, how work
stresses may affect partners, and recovery from work. It also includes
sections on legal issues, as well as examples of initiatives being
implemented by leading employers. Contributors are drawn from the leading
researchers in their fields and reflect the international character of the
current challenges facing employers and employees. Its practical focus and
innovative approach make this an essential book for managers, HR
professionals and organizational psychologists, as well as students in these
disciplines. The theoretical basis and research focus mean the book will
also be invaluable for researchers investigating workplace issues.
Handbook of Research on WorkÐLife Balance in Asia
Luo Lu 2015-07-31 In
Asian societies, work and family issues are only recently beginning to gain
attention. The pressure of rapid social change and increasing global
competition is compounded by the long hours work culture, especially in the
Pan-Confucian societies such
Contemporary Human Resources Management in the Tourism Industry
Tüzünkan,
Demet 2018-08-24 The tourism industry is the largest service industry and
the largest employment generator in the world. This was made possible by
increasing globalization and disposable income, with the labor force playing
an important role. Factors such as quality of services and business
performance depend on a well-educated, well-trained, skilled, enthusiastic,
and committed workforce. Contemporary Human Resources Management in the
Tourism Industry is a pivotal reference source that provides research on the
role of human resource departments in creating value for the workplace
through innovation and efficient work processes. While highlighting topics
such as organizational structure, gender equality, and employee motivation,
this publication explores the development of organizational culture, as well
as methods of translating business strategy into action through dramatically
managing staff on all levels in the tourism industry. This book is ideally
designed for human resources managers, business owners, business
professionals, researchers, and academicians seeking current research on the
organizational skills and strategies necessary in creating effective tourism
businesses.
Keine Zeit
Arlie Hochschild 2006-01-16 Diese bahnbrechende Studie aus den
USA untersucht die Situation berufstätiger Eltern zwischen den Anforderungen

einer globalisierten Arbeitswelt und denen des Familienlebens. Es bleibt
buchstäblich ,Keine Zeit'. Warum das so ist, zeigt dieses Buch, ein
mitreißender und sehr gut lesbarer Bericht über die Praxis eines
Unternehmens im Mittleren Westen der USA, geschrieben von der bekannten
amerikanischen Soziologin Arlie Russell Hochschild. Mit ihrer Sensibilität,
ihrem scharfen Blick und ihrer Gabe für spannende Porträts gibt Hochschild
einen Einblick in das Alltagsleben der Arbeitnehmer bei Amerco von den
untersten Rängen bis in die Chefetagen und kommt zu einem faszinierenden
Schluss: Der Arbeitsplatz ist - für Männer wie Frauen - zum Zuhause geworden
und die Familie ist für viele Eltern ein stressiger Arbeitsplatz.
Proceedings of the 1st AAGBS International Conference on Business
Management 2014 (AiCoBM 2014)
Jaafar Pyeman 2015-07-30 The proceedings of
the 1st AAGBS International Conference on Business Management 2014 (AiCoBM
2014), held in Penang, Malaysia, gathers 57 refereed papers. They cover
areas relating to various aspects of business management and reflect the
conference’s three main themes (management and marketing, economics and
finance, and entrepreneurship) and present original papers contributed by
researchers, scholars, professionals and postgraduate students. They address
a range of disciplines that encompass each of the main themes. Using basic
and applied research findings together with case studies they provide
valuable information on current research trends in business management,
international business, marketing, economics, finance, Islamic finance and
economics, and entrepreneurship.
The Cambridge Handbook of the Global Work–Family Interface
Kristen M.
Shockley 2018-04-26 The Cambridge Handbook of the Global Work-Family
Interface is a response to growing interest in understanding how people
manage their work and family lives across the globe. Given global and
regional differences in cultural values, economies, and policies and
practices, research on work-family management is not always easily
transportable to different contexts. Researchers have begun to acknowledge
this, conducting research in various national settings, but the literature
lacks a comprehensive source that aims to synthesize the state of knowledge,
theoretical progression, and identification of the most compelling future
research ideas within field. The Cambridge Handbook of the Global WorkFamily Interface aims to fill this gap by providing a single source where
readers can find not only information about the general state of global workfamily research, but also comprehensive reviews of region-specific research.
It will be of value to researchers, graduate students, and practitioners of
applied and organizational psychology, management, and family studies.
Promoting Inclusivity and Diversity Through Internet of Things in
Organizational Settings
Singh, Gurinder 2022-06-30 The internet of things
(IoT) has already proven its worth in fields such as health, education, and
urban transportation. Given the rapid advancement of IoT along with
artificial intelligence (AI) and machine learning in recent years, it is
believed that new age technology will dramatically alter the way we live and
work. One of the areas where this paradigm may stand out in the future is
the domain of corporate diversity and inclusion. By modelling intelligent
behavior, IoT may detect possible bias and prejudice in decision making,
possibly eliminating patterns and biases that hamper company capacity to
recruit diversely and inclusively. Promoting Inclusivity and Diversity

Through Internet of Things in Organizational Settings provides relevant
theoretical frameworks and the latest empirical research findings in the
area. It examines the empirical evidence on corporations and how IoT is
being used to create inclusiveness and diversity through electronic means.
Covering topics on occupational stress, digital transformation, and digital
diversification, this premier reference source is an essential resource for
business executives and leaders, human resource managers, IT managers,
social workers, sociologists, researchers, and academicians.
Work-family Conflict
Christene M. Winkler 1997 Work-family conflict has
increasingly become an important area of study because of many social and
demographic changes in the workplace. The purpose of the study was threefold: First to provide additional confirmation of the results of a small
number of studies on the antecedents and outcomes of work-family conflict;
second, to examine how organizational resources including child care
support, flexible work schedules, and supervisor support can buffer the
effects of work and family stressors, as well as work and family involvement
on work-family conflict; and finally, to provide additional clarity on the
distinction between the two components of work-family conflict, namely work
interfering with family (WIF) and family interfering with work (FIW).
Participants in the study (N = 130) were business graduates of a large,
midwestern state university, who completed mailed surveys. The dependent
variables were work-spilling over into family (WIF), family-spilling-over
into work (FIW), job distress and family distress. A variety of job and
family characteristics were investigated vis-a-vis their relationship with
work and family components (WIF and FIW). Assistance with child care,
flexible working schedules, and supervisor support were investigated as
moderating variables. These variables were hypothesized to buffer
relationships between work stressors and work involvement and WIF, and
between family stressors and family involvement and FIW. Data were analyzed
using, correlation, hierarchical regression, and moderated regression
analyses. Some findings of the present study are supportive of past
research. For example, role conflict and role overload were significantly
positively related to WIF, which provides additional support for the
linkages of job stressors to WIF. Also, parental involvement was
significantly positively correlated with FIW, and WIF was positively related
to family distress. Other findings of this study were somewhat different
compared to results for samples in previous studies. For example,
significant negative relationships were found for intrafamily conflict with
FIW, and for parenting strains with FIW. Also, job involvement was
significantly positively related to WIF. Results indicated that assistance
with child care, flexible working schedules, and supervisor support did not
buffer relationships between work and family variables and components of
work family conflict.
Handbook of Research on Human Capital and People Management in the Tourism
Industry
Costa, Vânia Gonçalves 2020-10-09 The tourism industry is an
industry of people and is directly dependent on the performance of
activities, skills, professionalism, quality, and competitiveness.
Approaching the perspective of people management stresses the need to
humanize companies, making empowerment and commitment easier. These are key
to setting “talents” and, more importantly, to encouraging these individuals

to put their creative capacities to the service of the companies for which
they work. Only by being collaborative internally does business gain
competitive capacity in the global marketplace. This aspect is crucial in
tourism in the face of strong and growing competition in the sector. Human
Capital and People Management in the Tourism Industry is a crucial reference
source that reveals groundbreaking human resource policies for tourism
destinations, revolutionary human capital managerial business approaches in
tourism, innovative tourism training perspectives, and new tourism
qualification prospects. Featuring research on topics such as intellectual
capital, human resource management, and financial performance, this book is
ideally designed for business managers, entrepreneurs, human resource
officers, industry professionals, academicians, students, and researchers.
A Study On Women Employees Attitude About Work Life Balance
S Meenakumari
Proceedings of the 1997 Academy of Marketing Science (AMS) Annual
Conference
Elizabeth J. Wilson 2015-01-20 This volume includes the full
proceedings from the 1997 Academy of Marketing Science (AMS) Annual
Conference held in Coral Gables, Florida. The research and presentations
offered in this volume cover many aspects of marketing science including
marketing strategy, consumer behaviour, global marketing, advertising,
branding, marketing education, among others. Founded in 1971, the Academy of
Marketing Science is an international organization dedicated to promoting
timely explorations of phenomena related to the science of marketing in
theory, research, and practice. Among its services to members and the
community at large, the Academy offers conferences, congresses and symposia
that attract delegates from around the world. Presentations from these
events are published in this Proceedings series, which offers a
comprehensive archive of volumes reflecting the evolution of the field.
Volumes deliver cutting-edge research and insights, complimenting the
Academy’s flagship journals, the Journal of the Academy of Marketing Science
(JAMS) and AMS Review. Volumes are edited by leading scholars and
practitioners across a wide range of subject areas in marketing science.
Work-Family Conflict
Guillermo Otalora 2008 The purpose of this study is to
explain how work-family conflict is related to contextual performance,
specifically to organizational citizenship behavior. The hypotheses are: a)
work overload and family responsibilities are positively related to workfamily conflict, b) agreeableness, conscientiousness, and neuroticism
moderate the aforementioned relationship, c) work-family conflict is
positively related to stress in a relationship moderated by neuroticism, and
d) stress mediates the negative relationship between work-family conflict
and organizational citizenship behavior. Through a field study in two
organizations that specialize in providing employees primary necessities,
such as health, housing, and education, I found that some of the study's
hypotheses were supported. Theoretical and practical implications are
discussed, as well as need for further research in Colombia and elsewhere on
the mechanisms through which on the one hand, employees make the decision
either to exert or to withhold organizational citizenship behaviors, and on
the other hand, work-family conflict leads to stress.
Organisational, Social & Family Role Stress, Work Family Conflict And Job
Satisfaction
Dr. V. Mahmudul hasan and dr. T. Mohamed ilyas

Dr A Vanitha Dr

Psychosocial Factors at Work in the Asia Pacific
Maureen F. Dollard
2014-06-24 The past several decades of rapid organizational change and
global economic activity beseech a fresh understanding of work conditions
and mental health across all nations and regions. This volume addresses
psychosocial factors at work, legislation, frameworks, research innovations
and common perceptions in the Asia Pacific countries. It presents new
research on psychosocial factors at work from an Asia Pacific perspective,
introducing exciting new research on workaholism, bullying, work-life
balance and conflict, work demands classifications, and psychosocial safety
climate. Insights regarding workplace psychosocial factors, worker health
and well-being have evolved mainly within North American and European
cultural contexts and developed industrial countries. This state of the art
account of knowledge development in the Asia Pacific region will stimulate
new insights for researchers and policy makers to improve the quality of
workers’ lives worldwide. "This very informative book highlights the
significance and uniqueness of job stress problems encountered by workers of
different countries in the Asia Pacific region. Occupational health
researchers all around the world will find this book a great inspiration for
future research." Yawen Cheng, ScD, Institute of Health Policy and
Management, Taiwan “Initiatives and interventions reported from
collaborative projects present useful hints for filling gaps in policies and
practices for managing psychosocial risk factors in diverse work-life
situations in the Asia Pacific region”. Dr. Kazutaka Kogi, President,
International Commission of Occupational Health
The Handbook of Work and Health Psychology
Marc J. Schabracq 2003-03-28
Workplace health is now recognised as having major legal, financial and
efficiency implications for organizations. Psychologists are increasingly
called on as consultants or in house facilitators to help design work
processes, assess and counsel individuals and advise on change management.
The second edition of this handbook offers a comprehensive, authoritative
and up-to-date survey of the field with a focus on the applied aspects of
work and health psychology. An unrivalled source of knowledge and references
in the field, for students and academics, this edition also reflects the
need to relate research to effective and realistic interventions in the
workplace. * Editors are outstanding leaders in their fields * Focuses on
linking research to practice * Over 50% new chapters. New topics include
Coping, The Psychological Contract and Health, Assessment and Measurement of
Stress and Well-Being, the Effects of Change, and chapters of Conflict and
Communication
Work-Life Balance in Europe
S. Drobnic 2011-06-13 Examining the debate on
quality of jobs in Europe, this book focuses on the work-life balance-a
central element of the EU agenda. It addresses tensions between work and
private life, examining job quality, job security, working conditions and
time-use patterns of individuals and households as well as institutional
contexts.
Work and Family
Steven A.Y. Poelmans 2005-03-23 The entrance of women into
managerial positions in significant numbers brings work and family issues to
center stage, shifting the spotlight from issues of entry and equality of
access to the consideration of the work-family conflicts and the
difficulties posed on female managers. Looking at new approaches to enhance

the work-family interface individually and in the firm, Work and Family: An
International Research Perspective: *provides an overview on the antecedents
of work-family conflict and the major consequences of work-family conflict,
for well-being, productivity, and the strength of the relationship with the
firm; *discusses the migrant's work and family experiences in terms of the
demands, opportunities, and constraints they face and the role of workfamily culture in reconciling the demands of work and family in
organizations; *presents descriptive data concerning the linkages between
work-family pressure and several known correlates and the differences in
reported levels of each of these variables; *explores the work-life balance
challenges and opportunities created by global assignments; *examines the
work-family interface of the Western model and urban sub-saharan Africa;
*emphasizes the importance of organizational change to the dynamics of workfamily policies; and *highlights the progress in moving the field toward an
open-systems perspective. Written by well-known contributors, this book
offers international research in order to test the models mostly developed
in the United States. In addition, it develops new models to capture the
complexity and diversity of work-family experiences around the globe and
explores cross-cultural topics.
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